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305009011: Human Resource Management
Spring, 2007
Wednesdays, 9:10am-12:00pm
Instructor: Changya Hu 胡昌亞


Office Hours: By appointments
Phone: 2939-3091 ext 88028



Email: changya@nccu.edu.tw
Classroom: College of Commerce Building 260105
Class Website: 
Course Objectives: 
The purpose of this class is to provide undergraduate students with an introduction to Human Resource Management (HRM). Through lectures, assignments, exams, and in-class activities, students are expected to gain understanding of the theories, practices, and issues concerning HRM.
Textbook: 
Dessler, G. (2008). Human resource management (11th ed.). Upper 


Saddle River, N.J.: Pearson/Prentice Hall.

Class Format:
A variety of instructional techniques will be used in this class, including, but not limited to: lectures, in-class activities, discussion, exams, and student presentations.

Requirement:
Students are expected to attend every class, read all assigned materials prior to class, and also expected to complete assignments prior to class. Thorough and timely completion of all assignments is expected. Late assignment will not be accepted. 

Grading:
The following will determine one’s final grade in this class:

Class Quizzes







30%

Group Assignments 






35%

Individual Assignments






20%
Attendance & Participation 





15%

Class Quiz (25%)
There will be 6 quizzes. Each quiz contains about 20 multiple choice questions and 1-3 short answer questions. The quiz with the lowest score will be automatically excluded from your final grade computation.
Group Assignment (35%)
Students are expected to form a team of 4 to 7 people for 4 group assignments (GAs). Late group assignment will be penalized 10% of your GA grade per calendar day. The topic of GA3 will be decided by drawing lots. 
Except for GA1 which does not require a written report, each GA is scored on the basis of the written report and the oral presentation. Oral presentations of GAs will be held on 09/30/2008, 10/28/2008, 05/08/2008, 05/29/2008and 06/22/2008. Handouts and PowerPoint presentation are required. Each group is required to provide the ppt and word files by 12:00p, the day before your presentation. 
The written report should be typed in 12-points fonts and double spaced. The length of your report (exclude the appendix) should be between 5 to 10 pages.

The topics of GAs are: 

GA1 (5 %): Fast company

GA2 (10%): Job analysis

GA3 (10%): (a) selection (b) training & development (c) performance apprial

GA4 (10%): The Bistro Game and HRM
Individual Assignments (20%)
There will be 4 individual assignments (IA). You will have to upload your assignment to the class website. Late assignment be penalized 10% of assignment grade per calendar day. The topics of IAs are: IA1: ONet; IA2: Resume and Bio; IA3: ROI; IA4: Career management
Attendance & Participation (15%)

Your attendance and participation of the class is worth 15 % of your final grade. By default, each student start with zero point and the full point is 100. However, each student can earn as much as 120 points by participating in class discussion (3 points), asking insightful questions (3 points), class exercises (3 to 5 points), extra point activities (3 to 5 points) will earn 3 to 5 points for you.
Quizzes, group discussion, roll calls, or in-class activities will be used to your attendance records. Each student is exempted from one absence with no questions asked. Each additional absence will result in 1 point lost in your final grade. 
HRM Class Schedule
	Week
	Date
	Topics
	Notes

	1
	09/17
	Class Overview
	GA1: Fast Company
GA4: Bistro and HRM

	2
	09/24
	Understanding your career interests
	Counseling Center

	3
	10/01
	Introduction
Presentation of GA1
	

	4
	10/08
	Strategic HRM
	

	5
	10/15
	Job Analysis I - Traditional Approach
	( Quiz 1
GA2: Job Analysis

	6
	10/22
	Job Analysis II - Competency Approach 
	

	7
	10/29
	Presentation of GA2 (15 min per group)
	( Quiz 2

	8
	11/05
	Personnel Planning and Recruitment
	( IA 1 Due 

	9
	11/12
	Employee Testing and Selection I 
	GA3a: Selection Plan

	10
	11/19
	Employee Testing and Selection II
	

	11
	11/26
	Training and Developing Employees I 

Presentation of GA3a (15 min per group)
	( Quiz 3

	12
	12/03
	Training and Developing Employees I 


	( IA 2 Due 
GA3b: T&D Plan

	13
	12/10
	Performance Management and Appraisal I 
	( Quiz 4

	14
	12/17
	Performance Management and Appraisal II

Presentation of GA3b (15 min per group)
	GA3c: PA Plan

	15
	12/24
	Career 
	

	16
	12/31
	Employee Relations
	( Quiz 5

( IA 3 Due 

	17
	01/07
	International HRM

Presentation of GA3c (15 min per group)
	

	18
	01/14
	Presentation of GA4
	(Quiz 6


GA = Group Assignment
IA = Individual Assignment 
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